Occupational Therapy Competency Rubric for FWPE Scores
Objective: Student will demonstrate entry-level competency at the end of the Level II Fieldwork experience using the AOTA Fieldwork Performance Evaluation (FWPE). The student behaviors will be assessed using the rubric below:

	Domain/Competency
	Exemplary (4)
A student earns a 4 in this category by doing all the following:
	Proficient Performance (3)
A student earns a 3 in this category by consistently doing the following:
	Emerging Performance (2)
A student earns a 2 in this category by primarily doing the following:
	Unsatisfactory (1)
A student earns a 3 in this category by consistently doing the following:

	Fundamentals of Practice
	Adheres to all ethical guidelines, federal, state, and facility regulations, and reports/document incidents without prompting.
	Follows ethical guidelines and regulations with minimal guidance. Reports/documents incidents appropriately.
	Occasionally fails to adhere to regulations or needs frequent reminders. Reports/documents some incidents.
	Frequently disregards regulations or ethical guidelines. Fails to report/document incidents appropriately.

	Safety
	Consistently anticipates and prevents safety risks for self and others. Implements safety protocols flawlessly.
	Identifies and addresses most safety risks and follows safety protocols.
	Inconsistently identifies safety risks or needs prompting to follow protocols.
	Rarely identifies safety risks or fails to follow safety protocols, endangering self or others.

	Articulation of Occupational Therapy Values and Role
	Communicates OT values, beliefs, and role clearly, confidently, and accurately to all relevant parties, adapting as needed.
	Generally communicates OT values and role clearly to relevant parties.
	Occasionally communicates OT values and role unclearly or lacks confidence.
	Fails to articulate OT values or role clearly; lacks understanding or confidence in communication.

	Screening and Evaluation
	Articulates rationale and selects tools based on comprehensive analysis; synthesizes and documents findings clearly and concisely.
	Provides a clear rationale for evaluations; selects appropriate tools and documents findings adequately.
	Provides a limited rationale; may select inappropriate tools; documentation lacks clarity or detail.
	Lacks rationale for evaluations; selects inappropriate tools; fails to document or documentation is unclear.

	Intervention Planning and Implementation
	Develops and implements client-centered, evidence-based plans with precision; modifies interventions effectively as needed.
	Develops appropriate, client-centered plans and implements them effectively; modifies interventions when needed.
	Develops plans that lack full client-centered focus or evidence-based rationale; inconsistently implements plans.
	Fails to develop or implement appropriate plans; does not modify interventions when needed.

	Management of OT Services
	Demonstrates exceptional understanding of OT service management, collaborates effectively, and meets/exceeds productivity standards.
	Understands management of OT services, collaborates adequately, and meets productivity standards.
	Shows limited understanding of OT service management; inconsistent collaboration; struggles to meet productivity standards.
	Lacks understanding of OT service management; fails to collaborate effectively; does not meet productivity standards.

	Communication and Professional Behaviors
	Communicates clearly and effectively in all contexts; consistently exhibits professional behaviors; manages time efficiently.
	Communicates adequately in most contexts; exhibits appropriate professional behaviors; generally manages time well.
	Inconsistent communication or professional behavior; needs improvement in time management.
	Fails to communicate effectively; exhibits unprofessional behavior; lacks time management skills.

	Respect for Diversity and Therapeutic Use of Self
	Demonstrates exceptional respect for diversity; adjusts approach to meet diverse needs consistently and effectively.
	Shows respect for diversity and generally adjusts approach to meet different needs.
	Occasionally fails to respect diversity or adjust approach to meet needs.
	Disregards diversity; fails to adjust approach; lacks therapeutic use of self.




Please acknowledge all the following:
☐ I will assess students at midterm and at the conclusion of Level II Fieldwork using this rubric for scoring the AOTA FWPE. I will reference each item on the FWPE for specific criteria and feedback.
☐I understand that I am responsible for documenting evidence to support my selection of rubric scores, and for communicating this information to the student and to the academic fieldwork coordinator at the education institution.
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